Dear

s Remuera
m Primary School

Referee’s Report
(Confidential to Justin Mora and the Board of Trustees
of Remuera Primary School)

| am an applicant for the position of Principal at Remuera Primary School and | have named you as a
confidential referee. Please forward the completed referee’s report in the stamped addressed envelope
provided to:

Justin Mora

Chair

Remuera Primary Board of Trustees

25 Dromorne Road

Remuera

Auckland 1050 or email to mora@xtra.co.nz

Please label the envelope Personal & Confidential.

Referee reports must be received at the above address by 3.00 p.m. on Wednesday 18t November 2009

CRITERIA FOR APPOINTMENT

Has recent leadership experience in a New Zealand school.

Proven successful leadership skills and experience

Highly developed organisational, financial and time management skills.

Proven experience of staff employment and management, including the development, mentoring,
appraising and managing of a high performing team.

A commitment to ongoing personal professional development and learning.

Extensive knowledge of The New Zealand Curriculum and best teaching practice.

Commitment to ongoing improvement in the curriculum and operational areas of the school.
Excellent interpersonal and communication skills with students, families, staff and the wider
community.

Experience in creating educational opportunities for learning, both inside and outside of the
classroom.

For: (Candidate to complete)

Candidate’s Name:

25 Dromorne Rd, Remuera, Auckland, New Zealand
Telephone: 64-9 520 2458 Facsimile: 64-9 524 8143 Email: office@rps.school.nz



Home Phone: . ...,
Mobile Phone: .........cooieie e

Work Phone: .......coooniei Work Ext: ....................

For: (Referee to complete)

1) What is your relationship to the applicant? How long have you known him/her?
What opportunities have you had recently to see him/her at work?

2) What are the main reasons that he/she will stand out as being an excellent
candidate for this Principal’s position?

3) What is his/her Achilles’ heel, weaknesses, or areas needing development?

4) Any other comments that will assist this Board of Trustees in considering this
applicant?



